
















































 

PERSONNEL REPORT C.                                       

RESIGNATIONS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

DANIEL J. DYGERT  TEACHER ASSISTANT  01/02/2022 02/24/2020 1.  

KIMBERLY A. STEATES  TEACHER ASSISTANT  01/14/2022 11/04/2010 2.  

CHRISTOPHER D. SUNDERLIN  TEACHER OF ESL  01/06/2022 09/01/2019 3.  

APPOINTMENTS b.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 
teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       



 

Recommend that CHRISTOPHER L. ALLEN be appointed as a TEACHER ASSISTANT in 
INSTRUCTIONAL PROGRAMS & PROF LEARNING, at the Center for a four year probationary 

appointment in the Teaching Assistant tenure area, commencing January 03, 2022 and 

ending January 02, 2026 at an annual salary rate of $16,471.00, prorated. 
 
 
 
 
 
 
 
 

1.  

Recommend that FRANCINE M. CARDONE be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy for a four year 

probationary appointment in the Teaching Assistant tenure area, commencing January 03, 

2022 and ending January 02, 2026 at an annual salary rate of $19,346.00, prorated. 
 
 
 
 
 
 

2.  

Recommend that DANIEL J. DYGERT be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, at the Center for a four 

year probationary appointment in the General Special Education Program tenure area, 

commencing January 03, 2022 and ending January 02, 2026 at an annual salary rate of 

$44,221.00, prorated. 
 
 
 
 

3.  

Recommend that KAIA J. GRAVES be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Perry Jr. High for a four year probationary 

appointment in the Teaching Assistant tenure area, commencing January 03, 2022 and 

ending January 02, 2026 at an annual salary rate of $16,471.00, prorated. 
 
 
 
 
 
 
 

4.  

Recommend that JEANNE C. HERBERT be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, HIVE Virtual for a four 

year probationary appointment in the General Special Education Program tenure area, 

commencing November 29, 2021 and ending November 28, 2025 at an annual salary rate of 

$57,521.00, prorated. 
 

5.  

Recommend that MU LWEE be appointed as a TEACHER ASSISTANT in INSTRUCTIONAL 

PROGRAMS & PROF LEARNING, at the Center for a four year probationary appointment in the 

Teaching Assistant tenure area, commencing January 10, 2022 and ending January 09, 2026 

at an annual salary rate of $16,471.00, prorated. 
 
 
 
 
 
 
 

6.  



 

Recommend that DANIELLE N. MOORE be appointed as an ATTENDANCE TEACHER in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Middle Settlement Academy and Proctor 

High School for a four year probationary appointment in the ATTENDANCE TEACHER tenure 

area, commencing January 03, 2022 and ending January 02, 2026 at an annual salary rate of 

$48,075.00, prorated. 
 
 
 
 

7.  

Recommend that CAITLIN A. ROBERTS be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at the Center for a four year probationary 

appointment in the Teaching Assistant tenure area, commencing January 06, 2022 and 

ending January 05, 2026 at an annual salary rate of $17,036.00, prorated. 
 
 
 
 
 
 

8.  

Recommend that JOHN C. TOMEI be appointed as a TEACHER ASSISTANT in 
INSTRUCTIONAL PRORAMS & PROF LEARNING, at the Center for a four year probationary 

appointment in the Teaching Assistant tenure area, commencing December 09, 2021 and 

ending December 08, 2025 at an annual salary rate of $19,648.00, prorated. 
 
 
 
 
 
 

9.  

Recommend that GEORGE J. VARRE be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy for a four year 

probationary appointment in the Teaching Assistant tenure area, commencing January 13, 

2022 and ending January 12, 2026 at an annual salary rate of $16,471.00, prorated. 
 
 
 
 
 
 
 

10.  

RECOMMENDATION FOR PART-TIME APPOINTMENT(S) 
 

b.                                       

Recommend that LEANN L. DUNCKEL be appointed as a SCHOOL PSYCHOLOGIST in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, at Oriskany Central School District and the 

Center, for a part-time (.5 FTE) appointment commencing January 18, 2022 at an annual 

salary rate of $31,508.00, prorated.  
 
 
 

1.  



 

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S) 
 
 

c.                                       

Recommend that MAUREEN A. GRAY be appointed as a CURRICULUM SUPERVISOR in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, PPL, for a temporary appointment 

commencing December 01, 2021 and ending June 30, 2022 at a salary rate of $300.00 per 

day or $50.00 per hour.  Curriculum Supervisors are provided at district request. 
 

1.  

RECOMMENDATION FOR DECREASE IN FTE d.                                       
Date FTE 

JAMES B. RYAN SCHOOL PSYCHOLOGIST 0.5 11/29/2021 1.  

Non-Instructional/Classified Staff 
 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       

Recommend that BRITTANY E. FIORENZA-HOUSE be appointed to a provisional 

appointment as an OFFICE SPECIALIST I in INSTRUCTIONAL PROGRAMS & PROF 

LEARNING, Special Education Itinerants, commencing January 03, 2022 at an annual salary 

rate of $30,159.00, prorated.      
 
BRITTANY E. FIORENZA-HOUSE has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of an OFFICE SPECIALIST I, until the 

results of the next civil service exam are known.   
 
 

1.  

Recommend that MELISSA M. YOUNGHANZ be appointed to a provisional appointment as an 

OFFICE SPECIALIST I in INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle 

Settlement Academy, commencing January 03, 2022 at an annual salary rate of $30,159.00, 

prorated.      
 
MELISSA M. YOUNGHANZ has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of an OFFICE SPECIALIST I, until the 
results of the next civil service exam are known.   
 
 

2.  



 

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       

Recommend that DENNIS J. GEER be appointed to a part-time appointment as a CLERK 

(part-time) in SUPPORT SERVICES, at Facilities Department and Oriskany Central School 

District commencing December 06, 2021 at an hourly salary rate of $29.00. 
 
DENNIS J. GEER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK (PART-TIME). 
 
 
 

1.  

Recommend that ERICA L. YOX be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, School Lunch Program commencing December 

09, 2021 at an hourly salary rate of $12.50, as needed. 
 
ERICA L. YOX has been pre-approved by civil service, as meeting the qualifications necessary 
in order to perform the duties of a FOOD SERVICE HELPER. 
 
 
 

2.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT - NON-COMPETITIVE CIVIL 

SERVICE 
c.                                       

Recommend that TESSA R. STAYTON be appointed to a temporary appointment as a 

LABORER in SUPPORT SERVICES, Instructional Support Services, commencing December 
21, 2021 and ending June 30, 2022 at a salary rate of $12.50 per hour. 
 
TESSA R. STAYTON meets the civil service requirements for the title and has been pre-

approved by civil service.  
 
 
 
 

1.  



 

d.                                       

Perm. Date 

TYLER J. SLOAN COMPUTER OPERATOR 07/19/2021 1.  

TONYA S. TONER ASSISTANT COOK 07/05/2021 2.  

CONNOR T. UTESCH ACCOUNT CLERK 06/28/2021 3.  

STIPENDS c.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 

JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $1,200.00 mentor (prorated) 12/01/2021 - 
06/30/2022 

1.  

KEVIN SCRANTON TEACHER OF PHYSICAL EDUCATION $1,200.00 mentor (prorated) 12/01/2021 - 
06/30/2022 

2.  

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 






























































































